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https://www.albany.marines.mil/Portals/75/Docs/Safety/Safety%20Bulletin%20Board/Virtual%20Safety%20Bulletin%20Board/V11%20MCLBA%20Form%2011401%20Near%20Miss%20Report.pdf?ver=2018-10-03-112704-363
https://www.albany.marines.mil/Portals/75/Docs/Safety/Safety%20Bulletin%20Board/Virtual%20Safety%20Bulletin%20Board/V10%20CA-10%20What%20a%20Federal%20Employee%20Should%20Do.pdf?ver=2018-10-03-112508-177
https://www.albany.marines.mil/Portals/75/Docs/Safety/Safety%20Bulletin%20Board/Virtual%20Safety%20Bulletin%20Board/V09%20Occupational%20Noise%20Exposure%20Standard.pdf?ver=2018-10-03-112403-037
https://www.albany.marines.mil/Portals/75/Docs/Safety/Safety%20Bulletin%20Board/Virtual%20Safety%20Bulletin%20Board/V07%20DOL%20letter%20to%20MCLBA%20as%20VPP%20Star%20Worksite.pdf?ver=2018-10-03-112040-817
https://www.albany.marines.mil/Portals/75/Docs/Safety/Safety%20Bulletin%20Board/Virtual%20Safety%20Bulletin%20Board/V08%20OSHA%20Its%20the%20Law%20Poster.pdf?ver=2018-10-03-112204-833
https://www.albany.marines.mil/Portals/75/Docs/Safety/Safety%20Bulletin%20Board/Virtual%20Safety%20Bulletin%20Board/V02%20CG%20MCICOM%20Safety%20Policy.pdf?ver=2018-10-03-110917-330
https://www.albany.marines.mil/LinkClick.aspx?fileticket=0FsfQ_4Qf4k%3d&tabid=6752&portalid=75&mid=13937
https://www.albany.marines.mil/Portals/75/Docs/Safety/Safety%20Bulletin%20Board/Virtual%20Safety%20Bulletin%20Board/MCLB%20Albany%20CY18%20OSHA%20300A.PDF?ver=2019-01-25-142258-270
https://www.albany.marines.mil/Portals/75/Docs/Safety/Safety%20Bulletin%20Board/Virtual%20Safety%20Bulletin%20Board/V12%20OSH%20Protection%20for%20employees%20Col%20Trimble.pdf?ver=2018-10-03-132932-690
https://www.albany.marines.mil/Portals/75/Docs/Safety/Safety%20Bulletin%20Board/Virtual%20Safety%20Bulletin%20Board/V01%20Commandant%20Safety%20Action%20Campaign%20MAY%2018.pdf?ver=2018-10-03-110658-923
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MCICOM SAFETY POLICY
NOT CURRENTLY PUBLISHED



MARINE CORPS INSTALLATIONS EAST MISSION AND SAFETY
POLICY STATEMENT

‘Dur mission at Marne Corps Installations
East-Marine Carps Base Camp Lejeuns
IMCIEAST-MCB CAMLEY} s to Commeand snd
Control assignad Marine Carps Installations
1o enable the operating {orces, tenant
commands, military personnel, and their
families. MCIEAST-MCB CAMLES 3lso
Cperates a training base that promaotes the
combat readiness of the ogerating forces
and the mission of ather tenant commands
by praviding traming venues, facilities, services, and suppart in order to be responsive to the needs of
Marines, Sattors, and thelr famidlles,

Due to cur unique mission, we must cantinuaudy reinforce the importance of safety and cperational
risk management ameng all MCIEAST subordinate commands, staff, and supporting alements, The
ratiwe of the supporting establishment envicanment has the gotential to breed comalacency; however,
our professonal approach to the mission will mitigate that potential.

We view safety and risk management as byproducts of professionalism. Aswe continuously stnve for
parsonal and professional excellence, a natural effect will be increased awarenoss, sound judgment, the
abllity to predict consequences, and a bias ta 'do the night thing" Leadership Is 3 key eloment in
estanlishing the safety multure and all levels in the chain of command must stress safaty and risk
management to ensura itis incorparated into all aspects of our business - an and offduty.

The Commandant has decreed that sl Marines and Clvilian Marines shall employ a range of toals to
positively affect force presenvation. Risk mitigation is one of the primary means availabie to eliminate
Injuries and the sanselass lass of life, bath on-duty and off. MCIEAST leaders will ansure risk mitigation
ls empioyed when accomplishing daily tasks and when those in their charge are planning off-duty
activities. Furthermore, the safety programs implemented by MOEAST-MCE CAMLE) will aggressively
pursug the reduction of incidents on and off-duty through the Implementation of risk mitigation
measures, comprehensive safety training and education, aversight by 'eaders, and accountability

Lastly, every decison you maxe affects not only you, but yeur loved ones and fellow co-workers, 35 well
We need every Marine, service member, Civilian Marine, and contractor to be z safety officer, and to
step-up and stop or correct any unsafe activity. it doesn't look right, smeil right, sound right, or feel
right, chances are it's nat right. Your diligence and proactive actions could save a life or prevent serious
injury, Think, Deside, and Act - in that ceder,

Y e P 2 Y

ANDREW M. NIEBEL
Sergeant Major, U. S. Marine Corps Brigadier Genearal, U. 5. Marine Corps
Commanding General

The Command Safety Office is locsted in Bullding 41 and the phone number is {910) 451-5725.




COMMANDING OFFICER’S SAFETY POLICY

Normalization of Deviation had become standard practice: This is the Jead line in both space shuttle accident investigations. By

: % the mid-eighties NASA’s culture had become focused on shuttle launches at the expense of human life
by violating fundamental safety principles. Marine Corps Logistics Base Albany is a key location
allowing our tenants to equip and sustain Marines and operations throughout the globe. Safety is
critical to mission success. We cannot succeed unless we jealously guard our precious resources: our
people, our equipment, and our facilities. That means we mmst include risk management as part of
every task, process, and operation -both on duty and after-hours.

£ Marine Corps Logistics Base Albany exists to provide support services that enable our tenants to

4 accomplish their mission to equip the Marine Warfighter. Safety is critical to mission success. We
cannot succeed unless we jealously guard our precious resources: our people, our equipment, and our
faciliies. That means we mmust include risk management as part of every task, process, and operation -

both on duty and after-hours. In my command, safety is equal in importance to production, schedule,
and cost.

Mishap prevention is a shared responsibility between individuals and their leader. Creating a positive safety culture rests with my
subordinate leadership and me. To achieve this culture, I expect the following from every member in this command:

*  Be your brother's keeper. MCDP 1-0 makes it clear: Marings (and Civilian Marines) Take Care qf Their Own

e Be courageous to set and enforce tough and sometimes unpopular standards.

* Hold each other accountable for violations of safety standards.

* Keep our work areas free of hazards through good housekeeping, thorough inspections, and reporting near misses.
«  Control the threats to your safety and health: rushing, frustration. fatizue, distraction, and complacency.

* Do not accept or take shortcuts due to operating tempo. Follow the JHA for the task and the deliberate risk management process

e Use the safety resources provided by your leaders and pay attention dunng safety training so you can learn corect safety
practices.

Private motor vehicle mishaps are the leading cause of death to Marines. Speeding distracted driving, drving fatigued, DUIL nding
without motorcycle protective gear, and failing to wear seatbelts are rogue behaviors and indicate a lack of self-discipline. First-line
Marine leaders will teach Marines the fimdamentals of risk assessment and help them create a plan to eliminate the risk.

You are officially appointed as the safety officer for those around you You are authorized to challenge, stop, or raise the issue to your
SUPETrVisor Or union representative whenever you believe an unsafe action is about to occur.

MCLB Albany has one of the most comprehensive and credible mishap prevention programs in the DoD. We have received
numerous awards for our command safety program and have earned the prestizious designation as an OSHA Vohmtary Protection
Program Star worksite. I am conumitted to continnously improving our safety program to keep MCLB Albany the safest j jon in
the Marine Corps to work, Live, and visit.

e

LONEL, UNITED STATES MARINE CORPS
COMMANDING OFFICER
MARINE CORPS LOGISTICS BASE ALBANY
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U.S. Depariment of Labor

Viz=vington, D 2. 20210

FEB 10 2016

Dopald 1 D
o (e
Jm.. Lorps Logistics Base Albuay
¢ Boulevard
.-'v.!h‘n:‘v, G 1 31704

Dear Colane] Davis:

plensed to 'ou that the Occupations! Safely und Ilml th Addmini ‘.1131 (OSHA] has
ed yaur paticipaion in th. Star "ulLu ary Frotection Progiam I‘ PT ).
latians on ths nolzwarthy evement. You ha‘»‘: JCnn
3 wti'\-lml sitlely and |
madels athzr; or and a copy of the VPP Onsite Evelustion Repan
recomrnentlig

Your qualificacion for 05114 nt te the e Forts you
and your employees heve ma clog .'l]Jl’v s.r.tu.\ and hcalth
manngament programs, 0% e.rmcd Lt this appraach L warkes pratecticn can ¢

2 injwics and ilincgsce, and promste co tion and communication in n\
worlplacs, eaceurige vou Lo educate and mentor others i the benefits of effectiy
maraging worker satety srd health

On Sehalf of CS1A, 1 extend my fianks ta you and vour empleyees for vour cornmitment 1o
excellenze. the VPP, and the principle »f continuovs improvement | loo
whoul vour angoing saley and heaith endeayvars and succasses.
Sincerely.
/ )/»/ A A
Dav M“Rln fels IILJ\\ il
suTeS

Jubis Distetane, Aamceca: Fedecation of Govenunent Employvess, Loc
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All workers have the right to:

« A safe workplace

Haise a safety or health concem with
your employer or OSHA, or report a work-

related injury or iliness, without baing
retakated against.

* Receive information and training on job
hazards, mcluding all hazardous substances

in your workplace.

Request an OSHA inspection of your
workplace if you bekeve there are unsafe or
unhealthy conditions. OSHA will keep your
name confidential. You have the nght to have a
representative contact OSHA on your behalf,

Participate {or have your representative
participate) in an OSHA inspection and

speak in private to the inspector.

File a complaint with OSHA within 30 days
(by phone, online or by mail) if you have been
retaliated against for using your rights

See any OSHA citations issued to your
employer.

Request coples of your medical records, tests
that measure hazards in the workplace, and
the workplace injury and illness log.

This pastar & svadatNe #oo from OSHA

Contact 0SHA. We can help.

1-800-321-OSHA (6742) « TTY 1-877

ostig  Job Safety and Health

\ A

Employers must:

« Provide employees 3 workplace free from
recognized hazards. It is legal to retaliste
against an employee for using any of their
nights under the law, including raising a haaith
and safoty concern with you or with OSHA, or
reporting & work-related injury or iflness.
Comply with all applicable OSHA standards.
Report to OSHA all work-related

fatalities within 8 hours, and all inpatient

hospitalizations, amputations and losses
of an eye within 24 hours.

* Provide required training to all workars na
language and vocabulary they can understand

Prominently display this postar in the workplace.

Post OSHA citations at or near the place of
the slleged violations.,

FREE ASSISTANCE to dentify and correct
hazards s avasdable to small and mediurm-
szed employers, without citation or penalty,
through OSHA-suppaorted consultation
programs in every state.

-5627 « www.osha.gov



1981095 - Occupational noise exposure. | Occupational Safety and Health Adoimistration  Page 1 of 13

By Standard Number (flaws-regs/regulations/standardnumber) | 1910.35 - Occupational noise exposure.

= Part Number: 1910

= Part Number Title: Occupational Safety and Health Standards

« Subpart: 1910 Subpart G

= Subpart Title: Occupational Health and Environmental Control

= Standard Number: 1910.95 (flaws-regsfinterlinking/standards/1910.95)

= Title: Occupational noise exposure.

= Appendix: A (laws-regs/regulations/standardnumber/1910/1910.95AppA);

B [ /laws-regs/regulations/standardnumber/1910/1910.95AppB);

C (/laws-regs/regulations/standardnumber/1910/1910.95AppC );

D {/laws-regs/regulations/standardnumber/ 1910/1910.95AppD);

E (flaws-regs/regulations/standardnumber/1910//1910.95AppE );

F (flaws-regs/regulations/standardnumber1910/1910.95AppF);

G [flaws-regs/regulations/standardnumber/1910/1910.95AppG);

H {flaws-regs/regulations/standardnumber/1910/1910.95AppH);

I (/laws-regs/regulations/standardnumber/1910/1910.95AppI )

= GPD Source: e-CFR (https://www.ecfr.govicgi-bin/text-idx?

SID=65h279ee2275 300090341 F15 245 1e5R1pl = fecfrbrowse/ Tide29/29tb_02.1pl)

1910.95{a) (flaws-regs/interinking/standards/1910.95(a)}
Protection against the effects of noise exposure shall be provided when the sound levels exceed those shown in
Table G-16 when measured on the A scale of a standard sound level meter at slow response. When noise levels
are determined by octave band analysis, the equivalent A-weighted sound level may be determined as follows:

hittps:/fwww.oshagov/laws-regs/regulabions/standardmumber/1910/1910.95 10/3/2018



What A Federal Employee
Should Do When Injured At Work

Report to
Supervisor

Obtain
Medical Care

Written Motice

Obtain
Receipt of Notice

Submit Claim For
COP/Leave andfor
Compensation

For Wage Loss

Ewery job-related injury should be reported as soon as possible to your supervisor.
Injury also means any illness or disease that is caused or aggravated by the
employment as well as damage to medical braces, artificial limbs and other

prosthetic devices.

Before you obtain medical treatment, ask your supervisor to authorize medical
treatment by use of form CA-16. You may initially select the physician to provide
necessary treatment. This may be a private physician or, if available, a local
Federal mecl'u::al officerfhospital. Emergency medical tfreatment may be obtained
without prior authorization. Take the form CA-16 and form OWCP-1500/HCFA-1500
to the pmw:la’wuseleﬂ. The form CWCP-1500WHCFA 1500 is the billing form
physicians must use to submit bills to OWCP. Hospitals and pharmacies may use
their owmn billing forms. On occupational disease claims form CA-18 may not be
issued without prior approval from CWCP.

Im traumatic injuries, complete the employee's portion of Form CA-1. Obtain the
form from your employing agency, complete and tum it in to your supervisor as
soon as possible, but not later than 30 days following the injury. For occupational
disease, use form CA-2 instead of form CA-1. For more detailed information
carefully read the "Benefits _." and "Instructions _._" sheets which are attached to
the Forms CA-1 and CA-2.

A "Receipt” of Notice of Injury is attached to each Form CA-1 and Form CA-2. our
supervisor should complete the receipt and retumn it to you for your personal
records. If it is not retumed to you, ask your supervisor for it

If disabled due fo traumatic injury, you may claim continuation of pay (COP) not to
exceed 45 calendar days or use leave. A claim for COP must be submitted no later
than 30 days following the injury (the form CA-1 is designed to serve as a claim for
continuation of pay). If disabled and claiming COP, submit to your employing
agency within 10 work days medical evidence that you sustained a disabling
traumatic injury. If disabled beyond the COP period, or if you are not entited to
COP, you may claim compensation on form CA-T or use leave. If disabled due to
occupational disease, you may claim compensation on form CA-T or use leave. A
claim for compensation for disability should be submitted as soon as possible after
it is apparent that you are disabled and will enter a leave-without-pay status.

The Federal Employees' Compensation Act (FECA) is administered by the U 5. Department of Labor, Employment
Standards Administration, Office of Workers' Compensation Programs (OWCP). Benefits include continuation of
pay for traumatic injuries, compensation for wage loss, medical care and other assistance for job-related imjury or
death. For additicnal information about the FECA. read pamphlet CA-11, "When Injured at Work" or Federal
Personnel Manual, Chapter 810, Injury Compensation, available from your employing agency. The agency will also
give you the address of the OWCP Office which senvices your area.

Post on Employees' Bulletin Board

U.5. Department of Labor
Employment Standards Administration
Office of Workers' Compensation Programs

U8 DOVERMMENT FRBTING OFFICE: M9 LOB4

Form CA-10
Rew. Aug. 1887



MEAR MISS REPORT -
File Number:
MCLBA Formn 11401 (B8-10) | ‘

1. | believe a condition or behavior exists which is a safety or health hazard to our personnel or property.
| am a:

Employes
Civilian Military Representative Contractor Oither
NO

2. Diges this condition or behavior immediately threaten life or health? YES

3. Please check the appropriate of near miss:

Employee

Action or Use of Workplace Equipment Oiher
Behavior Equipment Condition Diefect

4. When did you observe the near miss condition or behavior? Date: Time:

5. Please specifically identify the building, worksite, or other location where you ocbserved the near miss.

8. Supervisor (if known) at this location is: | and phone number is:

T. Briefly describe your observation of the condition, behawvior, or action you believe is a near miss:
{Who was involved, What is the unsafefunhealthful condition, What unsafe/unhealthful behavior did you observe)

8. Describe the injury or property damage that could cccur if this near miss is not comected?

8. Number of employees exposed to or threatened by the condition, behavior, or action:

10. if known, list any safety or health standard which you believe may apply.

11. What are your suggestions to comect the unsafeiunhealthful condition or behavior?

12. Has this near miss been reported to, discussed with, or brought to the attention of a supervisar?
Yes No

13. If yes, please give the results, including any efforts by management to comect the condition or

behavior.

14. Name (optional): Phone number Email (optional):

{optional):
15. If you are a representative of employees, provide name of your organization.

This Section for Use by Supervisor, Unit Safety Officer. or RMO Safety Specialist

Investination Results and Cormective Actions:

Motified Person Submitting the Mear Miss Report on: ia:
[Attached relevant comespondence)
Mame: Date Closed:

Position:




Occupational Safety and Health Protection for
Employees of the Marine Corps Logistics Base

Albany

The Occupational Safety and Health Act of 1870, Executive Order 12186 and 28 CFR 1860 require the
heads of Federal agencies to furnish to employees places and conditions of employment that are free

from iob safety and heaith hazards,

Responsibilities of Your
agency

1. General

ng
minimum of three working days, of
uns the hazard Is comected,
whichever Is Iates.

5. Correction of Unsafe
Conditions

MCLE Albany wil ake promgt action
10 asswre that hazardous conditions
are efminated. imminent danger
conditions will be comected
Immediately.

€. Safety and Protsctive

8. Accidents,
Shoant -
Supensors must submit 3
SupesVisor's report of accidental
Injuryiness for 3E work-related
accikdents, Infuries or occupational
linesses experienced by empioyees
under thelr supension.

5. Safety and Health Committese

MCLB Albany will support any satety
and heaith committees that are

formed fom management and
employes representatives.

3. Reporting Hazarde

1pioyees and their rep
shail have the right to repost unsafe or
unheatthful condigons

The Safiety and Heaith Designee for
this workpiace Is:

DIVISION SAFETY OFFICER
and may be contacted at

I

TZEERALD
Colonel, USMC




THE ANNUAL OSHA 300A
LOG IS REQUIRED TO BE
POSTED FROM 01
FEBRUARY TO 30 APRIL



